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Portugal
Competências digitais no contexto Europeu



Fonte: https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/european-skills-index



Índice de Digitalidade da Economia e da Sociedade (IDES) 2020



IDES 2020 – desempenho relativo por dimensao



IDES 2020 – desempenho do capital humano



IDES 2020 – desempenho em utilização de serviços Internet 



Agenda das competências para a Europa,
e
Proposta de Recomendação do Conselho
para a Formação Profissional

Para competitividade sustentável, justiça social e resiliência



The 1st July package

Youth Employment Support: A 

bridge to Jobs for the Next 

Generation

Proposal for a Council 

Recommendation on reinforced 

Youth Guarantee 

Youth employment
and skills

Upskilling and reskilling
of adults

European

Skills Agenda

Proposal for recommendation on VET



• Green transition

• Digital transition

• Lessons from COVID-19 

(digital, health …)

• Recovery 

Upskilling and reskilling of adults:

European Skills Agenda and Vocational Education and Training



Skills Agenda – The building blocks

1. A Pact for Skills including

upscaling sectoral Blueprints

2. Strengthening skills intelligence

3. National Skills Strategies and Public 

Employment Services

4. Recommendation on VET 

5. European Universities

6. Skills to support twin transitions

7. STEM graduates, entrepreneurial and 

transversal skills

8. Skills for Life

9. Individual learning accounts

10. Micro-credentials

11. Europass

12.Framework to unlock Member 

States’ and private 

investments in skills

Joining

forces

Tools for 

lifelong

learning

Skilling

for a job

Unlocking

investment



Skills Agenda – The objectives

• 50% of adults take part in learning

• 30% of low-qualified adults take part 

in learning 

• 20% of unemployed people with a 

recent learning experience

• 75% of adults have at least basic 

digital skills



The proposal for a Council Recommendation on VET

• VET is agile

• VET fosters flexibility and progression

• VET is a driver for innovation and growth 

• VET is attractive

• VET fosters equal opportunities

• VET is underpinned by Quality assurance

• VET is underpinned by effective governance

• Platform of Centres of 

vocational excellence

• Digitalisation of VET (SELFIE)

• Apprenticeships

• European Vocational Core 

Profiles

• Global reference point

• Peer review on quality assurance

• 82 % graduate employability

• 60 % of learners exposed to WBL

• 8 % mobility of learners

Vision

European 

level

National 

level
Shared

objectives

• Young and adults

• Recovery, digital and green transitions

• Inclusiveness, equal opportunities

• Resilience, social fairness, prosperity

• Global reference point



• Share of employed graduates should 

be at least 82%

• 60% of recent graduates from VET 

benefit from work-based learning 

experiences during their training

• 8% of learners in VET benefit from 

learning mobility abroad

VET Recommendation – The objectives



Orçamento da UE apoia
o plano de recuperação da Europa



Investimento como resposta política



Next Generation EU desdobrado em três pilares



• Inter-company training centres

• Roll-out of Blueprints for sectoral cooperation on skills

• Skills forecasting systems

• National Skills Strategies

• Digital learning equipment and technologies

• Digital learning content

• Master courses in advanced digital skills and green skills

• Short courses to reskill workers

• Regional and local entrepreneurial skills hubs

• Community adult learning centres

• Set-up, experimentation and operation of a scheme to provide individual learning accounts

• Incentives for participation in training

• Training programmes to accompany short-time work schemes

• Direct subsidies for apprentices in SMEs

• VET and apprenticeships reforms, e.g. curricula reforms, mainstreaming green and digital 

skills, flexibility and modularisation, expansion of higher VET programmes, quality assurance 

and graduate tracking systems, training of teachers and trainers in VET, mobility of VET learners, 

teachers and trainers, setting up Centres of Vocational Excellence

Exemplos de medidas que poderão ser apoiadas


